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     Ontario doctors and the 
CPRRC will continue to 
advocate for people of all 
ages to increase access to a 
family doctor and to the 
resources needed to keep 
them healthy. 

     As of today, there is a 
need for at least seven 
more family doctors in west 
Northumberland County 
and forecasts say that num-
ber could rise to as high as 
15 within the  next 10 
years. At the moment, 
10,000 to 12,000 people in 
the area do not have a fam-

ily doctor.   Having access 
to a family doctor is a key 
element to helping patients 
manage their illness.  Our 
goal is to recruit more than 
physicians.  We want phy-
sicians to put down roots in 
the area and become 
friends and neighbours as 
well. 

In praise of work/life 
balance 

   Members of the Commu-
nity Physician Recruitment 
& Retention Committee are 
pleased to announce the 
successful recruitment of a 
much-needed family physi-
cian.   Dr. Colin Dahle is 
currently completing his 
studies in family medicine, 
with an eye to graduating 
in January 2009 and set-
ting up a family practice 
shortly thereafter.  

     The exact location of his 
practice is not yet deter-
mined, Community Physi-
cian Recruitment and Re-
tention Coordinator, Mary-
Jo Bathe said, but he will 
take on a roster of patients 
from the five municipalities 
served by Northumberland 
Hills Hospital: Cobourg, 
Port Hope and the Town-
ships of Hamilton, Alnwick/
Haldimand and Cramahe. 

     “Our committee was 

introduced to Dr. Dahle 
several years ago when he 
was in the area on a stu-
dent rotation,” committee 
Chair Kim Rudd said. “we 
met with him again in Au-
gust 2007, when he re-
turned for three weeks as a 
resident in the Northum-
berland Hills Hospitals’ 
emergency department. 

   “We were very hopeful at 
that time that we could 
ultimately convince him to 
settle in our area. I’m 
pleased to announce that 
this is, in fact, how it has 
turned out.” 

     Born in Manitoba, Dr. 
Dahle grew up in Oshawa. 
He attended medical school 
at the University of Sydney 
in Australia from 2001 to 
2005, but family connec-
tions drew him back to the 
area.  He is currently in the 
final stage of his two-year  

 

family  medicine residency 
at Queen’s University in 
Kingston. “The fact that 
we’re targeting family phy-
sicians who have not yet 
completed their studies 
speaks volumes about the 
climate facing communities 
today in their search for 
more family physicians.” 

     “Students such as Dr. 
Dahle have many opportu-
nities to choose from, and 
the onus is on the commu-
nity to actively demon-
strate its’ benefits. This is 
the approach we took with 
Dr. Dahle and it’s the ap-
proach we hope to use to 
attract more family physi-
cians in the future.” 

There is no centrally main-
tained waiting list as phy-
sicians manage their own 
intake of patients. We rec-
ommend that patients 
seeking a doctor, search the 
College of Physicians and 
Surgeons website at: 
www.cpso.on.ca—Doctor 
Search—Easy Search. 
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New Family Physician Recruited 



     Ontario is introducing new legisla-
tion that would ease the way for inter-
nationally trained health care provid-
ers to practice in the province. 

The legislation—Increasing Access to 

Qualified Health Professionals for On-

tarians Act, will, if passed, change the  
mandate of all regulatory colleges to 
acknowledge that access to health care 
is a matter of public interest. Ontario 
has 23 regulated health professions. 

 

This legislation is part of a bigger plan 
to remove barriers for internationally 
trained doctors. The plan, based on the 
Report on Removing Barriers for Inter-

national Medical Doctors by  Etobicoke-
Lakeshore MPP Laurel Broten, Parlia-
mentary Assistant to the Minister of 
Health and Long Term Care, details 
five major recommendations on how to 
further increase the number of interna-
tional medical doctors in Ontario 

For more details on Laurel Broten’s 
report go to: 

http://ogov.newswire.ca/ontario/
GPOE/2008/06/06/c9265.html 

Government of Ontario Home > CNW 
Group—Ontario Newsroom 

 
 

1. Fast track, simplify and streamline 
the registration process for doctors 
already practicing elsewhere in 
Canada, the U.S. or any other 
country with a comparable health-
care system to our own; 

2. Help internationally trained doc-
tors enter into medical practice in 
Ontario with the creation of a tran-
sitional license which will allow 
them to practice under supervision 
while they complete required edu-
cation or gain specific practical 
experience. 

3. Undertake assessments more effi-
ciently to allow internationally trained 
doctors to get on with their education 
and integrate into Ontario’s medical 
system; 

4. Provide individualized bridging sup-
port which would include cultural and 
language education, mentorship and 
hands of training. 

5. Develop individualized assistance for 
those seeking to transfer their interna-
tional medical skills and knowledge 
into another area of the health profes-
sion or a related career. 

Read More on the  

Ministry of Health and Long Term 
Care web site 

 

www.ontario.ca/health-news 

 

 

• More than 5,000 internationally 
trained doctors are practicing in 
Ontario, representing almost a 
quarter of the physician 

• About 630 IMGs are currently in 
residency training 

• For the fourth straight year, more 
certificates were issued to IMGs 
than to Ontario graduates by The 
College of Physicians and Surgeons 
of Ontario (CPSO) 

 

• CPSO also reports the number of 
full practice certificates issued to 
IMGs this year was the highest in 
20 years, marking the seventh 
straight year of an increasing 
number of certificates for interna-
tionally trained doctors. 
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Ontario Ministry of Health and Long 
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“Ontario is a lead in Canada in 

providing opportunities for 

internationally trained doctors to 

practice medicine. Through this new 

legislation and Laurel Broten’s plan, 

Ontarians’ access to a family doctor 

would improve as barriers for qualified 

internationally trained doctors are 



 You have decided to practice in a small 
community, however your spouse’s ca-
reer is based in a large urban centre. 
This region has the answer.  Benefit 
from the best in rural practice opportu-
nities with many progressive opportu-
nities in west Northumberland County. 
The area covers the Municipality of 
Port Hope the Town of Cobourg and the 
Townships of Hamilton and Alnwick/
Haldimand.  With a combined popula-
tion of 60,000, the area has 35 family 
physicians.  As of today, there is a need 
for at least seven more family doctors. 

 

We want physicians to put down roots 
in this area and become friends and 
neighbours. In the end, it comes down 
to an entire community pulling to-
gether to show the advantages small-
town Ontario can offer family physi-
cians. 

• UAP with support 

• State of the art, 137 bed medi-
cal facility 

• Quality care to local patients 
who require medical, surgical, 
obstetrical, pediatric, ambula-
tory and emergency care. 

For the past seven years, the College of 
Physicians and Surgeons has conducted 
an annual survey that allows them to 
monitor trends in practice patterns and 
physician demographics.  This informa-
tion assists the College and public pol-
icy makers to develop effective solu-
tions to address health human resource 
needs. 

 

A number of trends continue; 

• The number of physicians accept-
ing new patients continues to 
decline 

• More females continue to enter 
the profession 

• Work patterns indicate that in-
creasing stress continues on pa-
tient access to physicians. 

tion services and assistance available 
in our area, as it attempts to identify 
physician candidates who may be a 
good fit for our community vacancies. 

   The CPRRC would like to thank all 
physicians and community representa-
tives for their wonderful support and 
assistance in this great opportunity to 
market our community and facilities to 
this visiting physician looking to relo-
cate to our area. Well done! 

     The Community Physician Recruit-
ment and Retention Committee hosted 
a visiting physician and her spouse to 
the 5 west Northumberland area com-
munities from June 26-28, 2008.  Indi-
vidualized information and a clear 
summary of medical clinics and facili-
ties in the area was provided.   

   Various healthcare/practice models, 
professional needs and family prefer-
ences were identified, as were practice 

opportunities in our 5 communities.  It 
is part of the CPRRC’s role to educate 
physicians and their spouses on reloca-

Practice Medicine in west Northumberland County Area 
www.northumberlanddocs.com 

A closer look at Ontario’s medical profession 

Community Site Visit from Out of Province physician 
June 26-28, 2008 
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• MORE HELP TO BRIDGE ANY 
EXISTING GAP TO ENTER 
FULL MEDICAL PRACTICE 

For those internationally trained doc-
tors not immediately eligible to practice 
medicine under a transitional license, 
bridging programs—working with can-
didates on an individualized and group 
basis to gain entry into the medical 
profession—should be established so 
IMG doctors can become practice ready 
for Ontario. 

• BETTER SUPPORT/ IM-
PROVED ASSESSMENTS FOR 
ALL INTERNATONAL DOC-
TORS AND CANDIDATES 
SEEKING TO PRACTICE 
MEDICINE IN ONTARIO 

The assessment process can be a 
“bottleneck” in the system and this 
recommendation seeks to provide the 

Broten’s Five Point Action Plan to improve access to health care for 
Ontario Families includes; 

support needed to help internationally 
trained doctors integrate into our medi-
cal system, including cultural and lan-
guage education, mentorship and 
hands on training, more practice asses-
sors, as well as better training and 
compensation for their supervisors. 

 

• COORDINATED ASSISTANCE 

There will always be individuals with 
international medical training who, as 
a result of the time and/or quality of 
training received or as a result of the 
current family and/or financial situa-
tion, will have extreme difficulty in 
meeting Ontario’s high medical stan-
dards. This initiative would provide 
assistance to those individuals to help 
them use their skills and knowledge 
most effectively so that they can enter 
alternate careers in health care. 

• DIRECT-TO-PRACTICE 

Fast track, simplify and streamline the 
registration process for doctors who can 
go direct-to-practice because they are 
already practicing in Canada, the U.S. 
or any other country with a medical 
education and health system similar to 
our own. (This would require amend-
ments to the registration requirements 
of the regulations under the Medicine 
Act, 1991.) 

• TRANSITIONAL LICENSE 

Help internationally trained doctors 
serve patients in Ontario by creating a 
transitional license that will allow 
them to practice under supervision 
while they complete their education or 
gain experience to qualify for independ-
ent practice. (this would require 
amendments to regulations under the 
Medicine Act, 1991.) 

See for yourself! 

west Northumberland is about wide open spaces, a low cost 

of living and friendly, active communities. 

 

Work and Play 

The opportunities are as wide open as the sky. Come and 
see what  make this the best place in the world! 

 

The People 

One of the best things about west Northumberland County 
is the people.  From city centres to small towns you will 
always find a friendly face and an easy-going pace. 

Everywhere you go, a warm welcome awaits you! 

Want to come for a community site 

visit? Call us at: (905) 377-7797 

there reading 

Community Physician Recruitment 
& Retention Committee 

Click:  
www.northumberlanddocs.com 
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