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 selves. The real problem 
is not a bias against 
specific patients, rather 
the issues are related to 
numbers and time con-
straints. These concerns 
beg for solutions. 
     The purpose of the 
patient interview is to 
allow the physician to 
get to know the patient, 
so that they can deter-
mine if the relationship 
is going to work and 
develop a plan of care. 
     There are still only 
24 hours in the day, so 
new physicians must 
put limits on the scope 
of their practices and on 
the number of more 
complex patients they 
accept. What is needed 
is the active promotion 
of positive, broad based 
solutions. 
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      To acknowledge the contribu-
tions of family physicians and to 
recognize Family Doctor Week in 
Canada, a special exhibit was on 
display at the Northumberland 
Hills Hospital, during the week of 
November 24-29, 2008. 

     The CPRRC asked members of 
parties in the federal House of 
Commons, provincial legislature 
and municipal leaders to send a 
letter or statement of support,  

Family Doctor Week Celebrated November 24-29th 

    The Ontario College of 
Physicians and Sur-
geons passed a new pol-
icy ,Thursday November 
20, 2008, asking doctors 
to accept new patients 
on a “first-come, first-
served” basis. 

     The policy was intro-
duced in hopes of elimi-
nating the practice of 
screening potential pa-
tients and then assess-
ing whether to accept 
them based on the inter-
view. 

     According to a draft 
of the policy, some doc-
tors prefer interviewing 
patients before-hand to 
“determine whether or 
not there are 
“philosophy or personal-

ity clashes.” 

Some critics say the 
practice gives doctors 
room to turn down pa-
tients for other reasons , 
such as age or difficulty 
to treat—especially at a 
time when there are 
physician shortages 
across the province. 
Others defend the prac-
tice, as a doctor’s right 
to choose their patients 
based on the quality of 
care they can provide. 

     The intent of the 
policy is understand-
able. The purpose is to 
protect the public from 
physicians who may 
selectively care for eas-
ier patients, leaving the 
more vulnerable indi-
viduals to fend for them-
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Policy asks MDs not to screen patients 
Doctors know best 

proudly acknowledging the outstanding 
contributions of Canadian Family Doctors 
for their dedication to their patients and 
the delivery of high quality health care. 
 
Further information may be reviewed at: 
 
http://www.cfpc.ca/English/cfpc/home/
default.asp?s=1 
 
 



 

of the costs associated with relocation 
for physicians and their families. 

     Relocated physicians will be reim-
bursed for eligible moving costs, as 
well as certification and registration 
fees incurred to a maximum of $9500. 
Total available funding for REAP is 
limited in each fiscal year and is 
granted on first come, first serve. 

      HealthForce Ontario Marketing 
and Recruitment Agency offers Reloca-
tion Services to help physicians and 
their families move to Ontario. The 
first Relocation Services program to be 
launched is the Relocation Expense 
Assistance Program. (REAP) 

     REAP is a new province-wide initia-
tive of HealthForce Ontario Marketing 

and Recruitment Agency.  The program 
offers financial assistance to physicians 
who move to Ontario from a jurisdic-
tion outside the province to start a full-
time permanent professional medical 
practice in the province. 

     To lessen the financial burden and 
ease the moving process, HFO provides 
financial assistance to defray some        

applications for Family Health Teams, 
whether it be by recognition, advo-
cacy, networking or improving oppor-
tunities or services, available to physi-
cians and their families. 
• That noted, we are only as good as 
our human and financial resources 
permit and it is through a true team 
approach that our goals may be 
achieved. 
• A very sincere thank you to  
everyone involved in the CPRRC  
successes in 2008. All the best for the 
holiday season; may it be safe and that 
2009 is our best year yet! MJB 

What’s New? 
• This has been a busy fall and con-

tinues to be, as we continue our 
work recruiting and retaining 
Family Physicians in the west 
Northumberland County area. 

•      Thank you to our many com-
mittee volunteers who have par-
ticipated in community site visits, 
marketing, community incentive 
and other committee meetings.  
Their devotion to Physician Re-
cruitment and Retention and the 
CPRRC is paramount to meeting 
the physician recruitment needs in 

the west Northumberland County 
area. 

• The new year will present its 
usual challenges and the CPRRC 
volunteers will be ready to sup-
port the committee once again. 
2008 has been a productive year 
for the CPRRC, as our website 
and physician recruitment efforts 
have been very successful to 
date ,with 3 new family physi-
cians recruited to the area. 

• For 2009, the CPRRC will con-
tinue to advocate for primary 
health care, physician recruitment 
and retention, support  

 
• Ministry of Health ratios dictate a 

ratio of 1, 384 patients per physi-
cian. 

 
• Across Ontario, 10 per cent of phy-

sicians are aged 55 or older. 
 
• The CPRRC Committee works 

closely with the west Northumber-
land County’s municipalities , as 
well as with economic develop-
ment, realtors, tourism, local 
school boards in providing a di-
verse attraction package. 

 
• Some inroads are being made, as 

the CPRRC continues to work to-
wards finding solutions. 

     GENERAL THOUGHTS 

• The Physician Shortage will get 
worse before it gets better 

 

• New grads want to work part time
(30-40 hours per week) 

 

• One-half of new grads, will take 
maternity leave (thus be out of the 
workforce for at least one year) 

 

• Therefore, it will take 3-4 doctors 
to replace the practice of a         
seasoned, established physician. 

 

COMMUNITY INCENTIVES MAY 
INCLUDE: 

• Car or mini van for duration of 
their stay 

• clinic investment assistance 

• Guaranteed Daycare 

• A loan that the hospital takes 

• Preceptorship and Teaching      
opportunities 

• Invite locums to CME events 

• Sell the work, sell the incentives.. 

• Close to major centres 

• The local hospitals’ future vision is 
key for future recruitment 

HealthForce Ontario—Physician Relocation Services 

 
What’s New?         

 
Addressing doctor shortage holds many challenges 

Page 2 Volume 1, Issue 7 


	Inside this issue:

	west Northumberland’s Community Physician Recruitment & Retention Committee (CPRRC) Newsletter

	December 2008

	December 2008

	Volume 1, Issue 7

	Family Doctor Week Celebrated November 24-29th

	west Northumberland’s Community Physician Recruitment & Retention Committee (CPRRC) Newsletter

	December 2008

	Policy asks MD not to screen patients—Doctors know best.

	Family Doctor Week Celebrated November 24-29, 2008

	December 2008

	Volume 1, Issue 7

	HealthForce Ontario—Physician Relocation Services

	What’s New?        

	Addressing doctor shortage holds many challenges

	Page #

	Volume 1, Issue 7



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



